Terms & Conditions

The organization reserves the right to select candidate subject to suitability. Mere application for the
position, appearing and clearing aptitude test and appearing for interviews does not confer any right of
selection. The decision of the UTI AMC Management on the suitability of the candidate will be final. Only
selected candidates will be issued a formal offer by the Department of HR.
Applicants desirous of securing job at our organization are hereby cautioned not to fall prey to any
unscrupulous elements who may try to deceive candidates/public by false promises of securing jobs in
our organization. Candidates applying for this post are hereby informed that we do not charge any fees
for any participating in any of our selection process.
Action against candidates found guilty of misconduct/ use of unfair means: Candidates are advised in their own interest that they should not furnish any particulars that are false,
tampered with or fabricated and should not suppress any material information while submitting online
application. At the time of examination, interview or in a subsequent selection procedure, if a candidate
is (or has been) found guilty of –
(i) using unfair means or
(ii) impersonating or procuring impersonation by any person or
(iii) misbehaving in the examination/ interview hall or disclosing, publishing, reproducing, transmitting,
storing or facilitating transmission and storage of contents of the test(s) or any information
therein in whole or part thereof in any form or by any means, verbal or written, electronically or
mechanically for any purpose or
(iv) resorting to any irregular or improper means in connection with his/ her candidature or
(v) obtaining support for his/ her candidature by unfair means, or
(vi) carrying mobile phones or similar electronic devices of communication in the examination/
interview hall, such a candidate may, in addition to rendering himself/ herself liable to criminal
prosecution, be liable:
(a) to be disqualified from the examination for which he/ she is a candidate
(b) to be debarred either permanently or for a specified period from any examination
conducted by our organization
Other Clauses: 1. The possibility of occurrence of some problem in the administration of the examination cannot be ruled
out completely which may impact test delivery and/or result from being generated. In that event, every
effort will be made to rectify such problem, which may include movement of candidates, delay in test.
Conduct of a re-exam is at the absolute discretion of test conducting body. Candidates will not have any

claim for a re-test. Candidates not willing to move or not willing to participate in the delayed process of test
delivery shall be summarily rejected from the process.
2. Decision of the organization in all matters relating to recruitment will be final and binding on the
candidate. No correspondence or personal enquiries shall be entertained by the organization in this behalf.
3. If the examination is held in more than one session, the scores across various sessions will be equated to
adjust for slight differences in difficulty level of different test batteries used across sessions. More than one
session are required if the nodes capacity is less or some technical disruption takes place at any center or for
any candidate.
4. The organization would be analysing the responses (answers) of individual candidates with those of other
candidates to detect patterns of similarity of right and wrong answers. If in the analytical procedure adopted
by the organization in this regard, it is inferred/ concluded that the responses have been shared and scores
obtained are not genuine/ valid, the organization reserves right to cancel the candidature of the concerned
candidates and the result of such candidates (disqualified) will be withheld.
5. Instances for providing incorrect information and/or process violation by a candidate detected at any
stage of the selection process will lead of disqualification of the candidate from the selection process and
he/she will not be allowed to appear in any the organization recruitment process in the future. If such
instances go undetected during the current selection process but are detected subsequently, such
disqualification will take place with retrospective affect.

